
Inclusion - Acts 15:1-41 
 
 Into the Lesson: 
 

On a scale from 1-10 rate how do you think most people 
feel about dealing with conflict? 
                          

1. . . . . . . . . . . . . . . . . . . . .  10 
Run away like a scalded cat                   Excited to get in the mix! 
 

Where do you fit on the scale? 
 

Are there times when it seems easier to just “get 
along”? 
 

Have you known people who seem to thrive on 
confrontation and conflict resolution? 
  
 
 
 
Into the Word: 
 

This 15th chapter of Acts begins and ends with conflict. 
(vv, 1-2 & 36-39).  
 

Of the two, which appears to be more of a doctrinal 
issue, and which is more a personal disagreement? 
 

Lane has mentioned in the past that this group is still 
considered a sect of Judaism. Is it possible that there 
was tension between the Jewish believers and Gentile 
believers? 
 

Acts 6:1-7 is another example of an “us and them” 
mindset. How was this situation resolved and what was 
the result? 
 

What role does the Council in Jerusalem play in this 
situation (vv.2-11)? 
 

See also Galatians 2:1-9 and comment on the time frame 
involved as well as the world changing implications of 
this council. 
  
 
 
 
 
Into Life: 
 

Is conflict or tension in life necessarily a bad thing?  
 

What are some examples of the need for tension in our 
lives (for example, you can’t fly a kite without it)? 
 

Why was it necessary to rely on a council of leaders in 
the first century church?  
 

What is our modern-day equivalent?  
 

How important is it to pray for our leadership team? 
 

From the sermon, Lane spoke of the need 
for inclusion in the Body of Christ, but we don’t get to 
make the rules. How crucial is that truth in our culture 
today? 
 

How do we prepare ourselves for the potential conflict 
with people who try to define their own sexual truth 
or mix Christ in with some mysticism? 
 

Maybe you find yourself in one of these struggles 
today…  this is not the end of the story. 

 


